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Abstract:The focus of this study is to identify the relationship between the Motivation Stimulating Factors (MSFs) and the 

Orang Asli students’ motivation. This study is conducted based on teachers’s perception, and it involves 113 teachers who are 

teaching at 15 Orang Asli schools. Data are collected by using questionnaires and are analyzed by using descriptive statistics 

and inferences method. The findings of the study show that the level of both students’ motivation and motivating factors are 

relatively high. The relationship between the two focused factors also are observed to be positive and significant. Other than 

that, the motivation factors are observed to jointly and significantly influence the students’ motivation level.  This study 

suggests that all motivating factors to be integrated to ensure that the motivation of Orang Asli students is continuously 

nurtured and maintain at a high level, in the mission to achieve academic excellence. 

Keywords: school climate, instructional leadership, teacher leadership, teacher behavior, student motivation, parental 
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1. Introduction 

 

The Orang Asli community has been greatly assisted by the government through various programs but their 

achievements especially in the field of education still need a bigger leap so that they can keep pace with other 

communities in Malaysia. In academics, Orang Asli children are often clustered in less successful category by 

performance, and this is mainly due to high absenteeism levels (Johari & Nazri, 2006; SUHAKAM, 2010; 

Sharifah et al., 2011). Data from The Education Development Plan Annual Report (2018) reported, the transition 

rate of Orang Asli students from primary to secondary school is 76.7% in 2018 compared to 73.1% in 2017, and 

the average attendance rate of the Orang Asli students remained 87.4%, with an increase of only 0.1% from the 

year 2017 (KPM, 2019). This figure shows that there still many rooms for the Orang Asli community to improve, 

specifically in education performance.  

 

Problem Statement 

 

In a school,  the education environment is mainly influenced by the atmosphere or the climate of the school, 

the instructional leadership of the headmaster, the leadership of the teacher, the behavior of the teacher, and the 

commitment of the parents. These factors are also known as Motivation Stimulating Factors (MSFs) because 

these factors can change the landscape and learning environment and have a potential influence on the 

motivation of Orang Asli students (Hendri Budiyanti, 2012) and the motivation in turn arose individual interest 

to achieve the set goals. The questions are; to what extent do these factors function at schools, and to what extent 

they are able to influence the level of motivation of the Orang Asli students? With regard to this, the current 

study aim the following objectives; 1. To identify the motivation level of the Orang Asli students; 2. To detect 

the level of Motivation Stimulating factors, and 3. To determine the relationship of the Motivational factors on 

Orang Asli students’ motivation level.  

  

2. Literature review 

 

This study focuses on the impact of five Motivation Stimulating Factors (MSFs) namely School Climate, 

Instructional Leadership, Teacher Leadership, Teacher Behavior, and Parental Commitment on students’ 

motivation. The discussion in the following paragraph highlights the previous studies on motivations, and the 

factors contribute to it.   

 

Motivation is a huge topic. The direction of the study has evolved in various scopes over time. The main two 

to be mentioned in this study is motivation in entrepreneurship and motivation in school. 
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In the field of entrepreneurship, studies that associate motivational factors with entrepreneurship are Jalil et 

al. (2017); Thuaibah @ Suaibah et al., 2005; Okon, 2016; Tee. 2000; and Alam et al., 2011 (all cited in Jalil et al. 

2019). The motivational factors to entrepreneurship observed in these studies are multiple. Among the few are 

income, passion or interest, a side job, and also is due to knowledge, skill and talent usage factors. 

 

Motivation at school is linked to a few stimulating factors namely; climate, instructional leadership, teacher 

leadership, teacher behaviour, and parental commitment. A study by Payne and Mansfield (cited by Madhukar & 

Sharma, 2017), found that organizational structure and climate mutually influence the motivation level of the 

workers or the parties associate with the organization (including school).  In Hoy and Miskell (2012), a healthy 

climate affects the work environment and motivation of the individuals in the organization. Positive values will 

be embodied and encourage attitudes, relationships and interactions due to the existence of trust. Studies that are 

in line with these findings are Halpin and Croft (cited by Madhukar & Sharma, 2017), (Hoy & Miskel, 2012) and 

Ahmad Zabidi (2006). 

  

Hallinger and Murphy (1987) proclaim instructional leadership theory indicates leaders can influence all 

parties in school to improve the teaching and learning process. Principals who practice instructional leadership 

are actively involved in school activities and have an influence on their subordinates and subsequently successful 

in making changes to improve academic achievement (Foniza & Mohd Izham, 2012). Besides, this type of 

leadership style has the potential to create a conducive school environment as well as an effective learning 

environment for students (Ayob, 2005; Ishak Mad Shah, 2006; Mohd Yusri & Aziz, 2014)), and has the potential 

to improve student achievement (Mohd Nor, 2005; Hamidah & Norasibah, 2011). 

Lovett (2017) put a specific focus on teacher leadership. The research concludes, teacher leaders are 

concerned with the development of quality teaching and learning. As a leader, high commitment is involved to 

improve students’ learning. Apart from being dedicated, enthusiastic and committed in every responsibility 

entrusted, teachers also are trained to be creative, to be people who guide, assess, motivate, inspire themselves 

and also students (Mac Beath, 2005; Salhah, 2007; Ragbir Kaur, 2010; Abdullah Sani et al., 2011; Mohamad 

Johdi et al., 2012). 

 

Norsita Ali and Zainal Madon (2014) who focus on teacher behavior make an assertion,  the behaviour is a 

physical manifestation of any attitude based on certain values. Therefore, teachers are considered very important 

to produce excellent students specifically the Orang Asli students. The teacher behavior study mainly focuse on 

the aspects of clarity, enthusiasm, interaction, organization, attitude, thinking, speech, and relationships. 

 

According to Mowday et al. (1982), George and Jones (1996), and Zulkafli (2008), commitment is borne out 

of feelings, ideas, philosophies, values, and beliefs that exist in human beings when performing the task 

entrusted to them. These values are mainly nurtured by the parents. Thus, parental involvement has a potential 

effect on quality teaching and learning process (Hoover-Dempsey et al., 2002). High maternal commitment will 

result in children who are excellent in academics and in moral behaviors. Parents are the first teacher to educate 

and motivate children (Berger, 2000; Yusof & Jalil, 2019). 

 

Based on the findings of previous studies, the current study aims to research in detail the impact of 

motivation stimulating factors on Orang Asli students ’motivation. 

  

3. Methodology 

 

The participants of this study consist of 113 teachers from 15 Orang Asli schools in Perak, Selangor, and 

Negeri Sembilan. In specific, 61 of them are male teachers (54.0%) and the following 52 are female (46.0%) 

teachers. The questionnaire consists of demographic information and the following part covers school climate 

information, leadership style, teacher leadership, teacher behavior, parental commitment, and student motivation. 

Questionnaire items are adapted and modified following School Level Environment Questionnaire (SLEQ) by 

Fisher and Fraser (1991), Instructional Leadership (Hallinger & Murphy, 1985), Developing and validating a 

teacher leadership framework for preparing quality teachers for the future (UPSI 2015), adapted Teacher 

Behaviors Inventory, developed by Harry G. Murray (1983), Organizational Commitment (Meyer & Allen, 

1997) and student motivation (Mohamad Johdi et al., 2012). Reliability is high for all variables with the 

Cronbach alpha values ranging from .698 to .928. 
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4. Findings 

 

The discussion in this section is divided into three parts, namely i. Analysis on students’ motivation level, ii. 

Analysis on Motivation Stimulating Factors and iii. analysis on the relationship between motivational factors and 

student motivation. 

 

i. Students’ Motivation Level 

In measuring students’ motivation, five elements are involved namely; students’ self-efficacy, instrinsic 

motivation, parenting, goals, and learning style. The results summary is displayed in Table 1. 

 

Table 1 Students’ Motivation Level 

 

Elements 

 Mean (M) Std. Dev. (SD) 

Overall score 3.63 .640 

Self-efficacy  3.84 .582 

Intrinsic Motivation  3.73 .640 

Parenting  3.64 .689 

Goals  3.59 .629 

Learning styles  3.34 .757 

 

From the results displayed in Table 1. The highest score is detected at self-efficacy (M=3.84, SD= .582) 

element, followed by intrinsic motivation (M=3.73, SD= .640), parenting (M=3.64, SD= .689), goals (M=3.59, 

SD= .629), and finally learning styles (M=3.34, SD= .757). The overall mean score value for students’ 

motivation is relatively high (mean = 3.62, SD= .640). 

 

ii. Motivation Stimulating Factors Analyses 

The overall results of this analysis are shown in Table 2. 

 

Table 2 Motivation Stimulating Factors Level  

Faktors Mean Std. Dev 

School climate  4.32 .414 

Instructional Leadership 4.32 .425 

Teacher Leadership 4.26 .585 

Teacher Behaviour 3.24 .474 

Parental Committment 3.33 .688 

Overall 3.89 .310 

 

Overall, the mean score and standard deviation valuess for all factors are relatively high which ranged from 

4.32 (highest) and 3.33 (lowest). School climate factor and instructional leadership record the highest mean score 

of M = 4.32 (SP .414 and .425 respectively). Followed by teacher leadership factors (M = 4.26; SD = .585), 

teacher behavior (M = 3.34; SD = .509) and parental commitment (M = 3.33; SD = .688).  

 

 

iii. The Motivation Stimulating Factors and its Relationship with Students’ Motivation 

The overall results of this analysis are shown in Table 3. 

 

Table 3 The Relationship between Motivation Stimulating Factors and Students’ Motivation 

Students’ 

Motivation 

Correlatio

n 

School  

Climate 

Instructional 

Leadership 

Teacher 

Leadership 

Teacher  

Behaviour 

Parental 

Commitment 

r = .301** .277** .224* .362** .339** 

P= .001 .003 .017 .000 .000 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Table 3 shows the relationship between motivational stimulating factors and student motivation. All factors 

indicate a significant positive relationship. In particular, a unit change in climate, instructional and teacher 
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leaderships, teacher behavior, and parental commitment, students motivation level respond respectively by .277, 

.224, .362, and .339 units. 

 

Contribution of  Motivational Stimulation Factors to Students’ Motivation 

The overall results of this analysis are shown in Table 4. 

 

Table 4 Results Summary 

Model     R R Square Adj.  R Square Std. Error of the Estimate 

1 .530a .281 .247 .54782 

a. Predictors: (Constant), Commitment, climate, behaviour, leadership, parental 

Model Sum of Squares df Mean Square F Sig. 

 Regression 12.545 5 2.509 8.361 .000a 

Residual 32.111 107 .300   

Total 44.656 112    

a. Dependent Variable: motivation 

b. Predictors: (Constant), commitment, climate, behaviour, leadership, parental 

 

The F-value obtained is identified as positive in direRegction and significant in magnitude. Here we may 

imply sample data provide sufficient evidence that the regression model fits the data. Here we may also imply, 

changes in Motivational Stimulating Factors are jointly significant in influencing changes in the students 

motivation level.  . 

 

5. Conclusion 

 

The academic excellence of the Orang Asli students is a key measure in determining students’ excellence. 

However, to achieve excellence, students need to be highly motivated and assisted with the efficient role of 

motivating factors. This study found that student motivation factors are at a high level. These findings are in line 

with the findings of Fatimahwati Halim and Ling Sin Chieng (2016). Other studies showing similar findings are 

Asma, Shahin & Thagi (2013); Salah et. Al. (2014); Wan Hanum (2014). This study also found that there is a 

significant correlation between each motivating factor with the student motivation factor. This means that the 

motivating factors targeted in the study play an important role in encouraging students’ motivation. The 

integration of all the motivating factors can also function as an effective educational leading factors on the 

motivation of the targeted students. 

 

Appreciation 

 

The writers express gratitude on the funding of this grant from the Ministry of Education 

(FRGS/2/2013/SS109/UPSI/02/3) and Centre of Research and Innovation (Research Code: 2013-0180-107-02), 

Universiti Pendidikan Sultan Idris to Conduct this Research. 

 

References 

 

1. Abdullah Sani Yahya, Abdul Rashid Mohamed, Abdul Ghani Abdullah. (2011). Guru Sebagai 

Pemimpin. Kuala Lumpur: PTS Professional Publishing Sdn.Bhd.[Translated: Teachers as Leaders. 

Kuala Lumpur: PTS Professional Publishing Sdn.Bhd] 

2. Ahmad Zabidi Abdul Razak. (2006). Ciri iklim sekolah berkesan: Implikasinya terhadap motivasi 

pembelajaran. Jurnal Pendidikan, 31, 3-19. [Translated: Characteristics of an effective school 

climate: Implications for learning motivation. Jurnal Pendidikan, 31, 3-19 ] 

3. Asma Sivandani, Shahin Ebrahimi Koohbanani & Taghi Vahidi (2013). The relation between social 

support and self-efficacy with academic achievement and school satisfaction among female junior 

high school students In Birjand. Procedia – Social and Behavioral Sciences, 84, 668-673. 

4. Ayob Jantan. (2005). Pengetua sekolah yang efektif. Kuala Lumpur: PTS Professional. [Translated: 

Effective school principals. Kuala Lumpur: PTS Professional ] 

5. Berger, E. (2000). Parents as partners in education. NJ: Merrill Publishing Company. 

6. Ministry of Education. (2019). The Education Development Plan Annual Report 2018. Putrajaya: 

Ministry Education. 



Turkish Journal of Computer and Mathematics Education           Vol.12 No.8 (2021), 205-210 

                                                                                                                            Research Article                                             

209 

 

7. Fatimahwati Halim & Ling Sin Chieng. (2016). Hubungan antara determinasi kendiri, personaliti 

big five dengan motivasi pencapaian dan pencapaian akademik. Jurnal Psikologi Malaysia 

30(2),114-126. [Translated: The relationship between self-determination, big five personality with 

achievement motivation and academic achievement. Jurnal Psikologi Malaysia, 30 (2), 114-126.] 

8. Fisher, D.L. & Fraser, B.J. (1991). Validity and use of the school-level environment. Journal of 

Classroom Interaction, 26 (2): 13–18. 

9. Foniza Maidin & Mohd Izham Mohd Hamzah. (2012). Pengetua pemacu organisasi pembelajaran. 

Dimuat turun daripada https://www.scribd.com/doc/112469825/Foniza-Pengetua-Pemacu-

Organisasi-Pembelajaran-1[Translated: Principals drive learning organizations. Downloaded at 

https://www.scribd.com/doc/112469825/Foniza-Pengetua-Pemacu-Organisasi-Pembelajaran-1] 

10. George. J.M. & Jones, G.R. (1996). Understanding and managing organisational behavior. New 

York: Addison-Wesley Publishing Co. Inc. 

11. Hallinger, P., & Murphy, J. (1985). Characteristics of highly effective elementary school reading 

programs. Educational Leadership, 45(5), 39-42. 

12. Hallinger, P. & Murphy, J. (1987). Assessing the Instructional Leadership Behavior of Principals. 

Elementary School Journal, 23: 34-45. 

13. Hamidah Yusof & Norasibah Abdul Jalil (2011). Kesan tugas pengetua kepada pencapaian pelajar, 

Persidangan Pembangunan Akademik di Peringkat Pengajian Tinggi 2011 (ADHE2011), 2-4 Nov. 

2011, Serdang. Selangor. [Translated: Impact of principals' duties on student achievement, 

Academic Development Conference in Higher Education  (ADHE2011), 2-4 Nov. 2011, Serdang, 

Selangor] 

14. Hendri Budiyanti. (2012). Hubungan gaya mengajar guru terhadap motivasi belajar matematika 

pada siswa madrasah ibtidaiyah ma’arif pulutan salatiga tahun 2012. Tesis Sarjana. Pendidikan Guru 

Madrasah Ibtidaiyah. [Translated: The relationship of teachers' teaching style to motivation in 

learning mathematics among students of madrasah ibtidaiyah ma'arif pulutan salatiga in 2012. 

Bachelor Thesis. Teacher Education Madrasah Ibtidaiyah] 

15. Hoover-Dempsey, K. V., & Sandler, H. M. (2005,March). The social context of parental 

involvement:A path to enhanced achievement. Final performance report for the Office of 

Educational Research and Improvement (Grant No. R305T010673). Presented to Project Monitor, 

Institute of Education Sciences, U.S.Department of Education. 

16. Hoy, W. & Miskel, C. (2012). Educational administrtion: Theory, research and practice. McGraw-

Hill Education. 

17. Ishak Mad Shah (2006).  Kepimpinan dan hubungan interpersonal dalam komunikasi. Kuala 

Lumpur: Universiti Teknologi Malaysia. [Translated: Leadership and interpersonal relationship in 

communication. Kuala Lumpur: Universiti Teknologi Malaysia.] 

18. Jalil, N. A., Samsudin, N., Ramli, N. R., Zakariya, Z. & Yusof, H.(2017). Economcis 

Entrepreneurship of the Female Entrepreneurs: A Study on Strength and Weakness, Advanced 

Science Letters, Vol. 23, Issue 7, 6252-6255. 

19. Jalil, N. A.; Rambeli, N.; Hashim, A.; Hashim, E.; Karim, N. A. H. (2019). Economics 

Entrepreneurship of the Female Business Operators: A SWOT Analysis, International Journal of 

Innovation, Creativity and Change, Vol. (6), Issue (1), 184-198 

20. Johari Talib & Nazri Muslim (2006). Bagaimana kanak-kanak Orang Asli gagal di sekolah? Jurnal 

Pengajian Umum, 8, 51-75. [Translated: How Aboriginal children fail in school? Journal of 

General Studies,  8, 51-75 ] 

21. KPM (Kementerian Pendidikan Malaysia) (2019). Laporan Tahunan 2018 Pelan Pembangunan 

Pendidikan 2013-2025. Putrajaya: Kementerian Pendidikan Malaysia. [Translated: Annual Report 

2018 Education Development Plan 2013-2025. Putrajaya: Ministry of Education Malaysia.] 

22. Lovett. (2017). Teachers as leaders: Leading change in education. 

https://www.teachersasleaders.org/ 

23. Mac Beath, J. (2005). The self-evaluatif file. Glascow: Anderson and Sons Ltd. 

24. Madhukar, V. & Sharma, S. (2017). Organisational climate: A conceptual perspective. International 

Journal of Management, IT & Engineering, 7(8),  276-293. 

25. Meyer, J. & Allen, N. (1997). Commitment in the workplace: Theory, research, and application.  

Sage Publications. 

26. Mohamad Johdi Salleh, Mazliza Kamin Caroline L Loven & Jane Frances Hendry (2012). Kajian 

terhadap faktor-faktor mempengaruhi pencapaian pelajar dalam penilaian menengah rendah di 

Sabah. Labuan International Conference Educational Research, 28-30 Sept., 2017, Labuan, Sabah 

[Translated: A study of the factors influencing student achievement in lower secondary assessment 

https://www.scribd.com/doc/112469825/Foniza-Pengetua-Pemacu-Organisasi-Pembelajaran-1
https://www.scribd.com/doc/112469825/Foniza-Pengetua-Pemacu-Organisasi-Pembelajaran-1


Turkish Journal of Computer and Mathematics Education           Vol.12 No.8 (2021), 205-210 

                                                                                                                            Research Article                                             

210 

 

in Sabah. Labuan International Conference Educational Research, 28-30 Sept., 2017, Labuan, 

Sabah] 

27. Mohd Nor Jaafar (2005). Kepemimpinan pengajaran guru besar, komitmen dan kepuasan kerja guru: 

satu kajian perbandingan dan hubungan antara sekolah berkesan dengan sekolah kurang berkesan. 

Dimuat turrn daripada 

28. http://www.ipbl.edu.my/portal/penyelidikan/seminarpapers/2005/mdnorMPSAH.pdf [Translated: 

Head teacher teaching leadership, teacher commitment and job satisfaction: a comparative study and 

the relationship between effective school and less effective school. Downloaded from  

29. http://www.ipbl.edu.my/portal/penyelidikan/seminarpapers/2005/mdnorMPSAH.pdf ] 

30. Mohd Yusri Ibrahim & Aziz Amin (2014). Model kepemimpinan pengajaran pengetua dan 

kompetensi pengajaran guru. Jurnal Kurikulum & Pengajaran Asia Pasifik, 2(1), 11-25. 

[Translated: Principal teaching leadership model and teacher teaching competence. Asia Pacific 

Journal of Curriculum & Teaching, 2 (1), 11-25. ] 

31. Mowday, R., Porter, L., & Steers, R. (1982). Employee–organization linkages: The psychology of 

commitment, absenteeism, and turnover. New York: Academic Press. 

32. Murray, Harry G. (1983). Low-inference Classroom Teaching Behaviors and Student Ratings of 

College Teaching Effectiveness. Journal of Educational Psychology, 75, 138-149, 

33. Norsita Ali & Zainal Madon, (2014). Tinjauan awal interaksi guru - kanak-kanak dalam pemupukan 

pemikiran kreatif kanak-kanak prasekolah.  Proceeding of the Social Sciences Research ICSSR 2014  

(e-ISBN 978-967-11768-7-0) [Translated: Preliminary survey of teacher - child interaction in 

fostering creative thinking of preschool children. Proceeding of the Social Sciences Research ICSSR 

2014 (e-ISBN 978-967-11768-7-0) ] 

34. Ragbir Kaur Joginder Singh. (2010). Panduan ilmu pendidikan untuk DPLI psikologi. Kuala 

Lumpur: Kumpulan Budiman Sdn Bhd [Translated: Educational science guide for DPLI 

psychology. Kuala Lumpur: Kumpulan Budiman Sdn Bhd ] 

35. Salhah Abdullah &Ainon Mohd. (2007). Guru sebagai mentor. Kuala Lumpur: PTS Publications. 

[Translated: Teacher as mentor. Kuala Lumpur: PTS Publications] 

36. Salah Soufi, Esmaeil Sadri Damirchi, Naser Sedghi & Behnoush Sabayan (2014). Development of 

structural model for prediction of academic achievement by global self-esteem, academic self-

concept, self-regulated learning strategies and autonomous academic motivation. Procedia – Social 

and behavioral Sciences, 114, 26-35. 

37. Sharifah Md Nor, Samsilah Roslan, Aminuddin Mohamed, Kamaruddin Hj Abu Hassan, Mohamad 

Azhar Mat Ali & Jaimah Abdul Manaf (2011). Dropout prevention initiatives for Malaysian 

indigenous orang asli children. The International Journal on School Disaffection, 8(1), 42-56. 

38. SUHAKAM (Suruhanjaya Hak Asasi Manusia Malaysia) (2010). Laporan status hak pendidikan 

kanak-kanak orang Asli. Kuala Lumpur: SUHAKAM. [Translated: A status report child rights 

education indigenous people. Kuala Lumpur: SUHAKAM] 

39. UPSI (Universiti Pendidikan Sultan Idris) (2015).  Developing and validating a teacher leadership 

framework for preparing quality teachers for the future: A progress report. (Unpublished Report). 

40. Wan Hanum Suraya Wan Mohamed (2014). Pengaruh budaya sekolah, strategi pembelajaran dan 

efikasi kendiri terhadap pencapaian akademik pelajar. Universiti Pendidikan Sultan Idris, Tesis 

Belum Dipamer. [Translated: The influence of school culture, learning strategies and self-efficacy 

on students' academic achievement. Sultan Idris University of Education, Thesis Not Exhibited ] 

41. Yusof, H., & Jalil, N. A. (2019). The relationship between family factors and motivation with 

academic achievement of felda students.  Journal of Contemporary Issues and Thought, 2, 141-151.  

42. Zulkafli Kamaruddin. (2008). Penglibatan guru dalam membuat keputudan, sokongan organisasi dan 

komitmen kerja. Tesis Sarjana, Universiti Sains Malaysia. [Translated: Teacher involvement in 

decision making, organizational support and work commitment. Master Thesis, Universiti Sains 

Malaysia.] 

http://www.ipbl.edu.my/portal/penyelidikan/seminarpapers/2005/mdnorMPSAH.pdf
http://www.ipbl.edu.my/portal/penyelidikan/seminarpapers/2005/mdnorMPSAH.pdf

