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Abstract: The purpose of this study is to describe the influence of transformational leadership on job satisfaction, the effect of 

compensation on job satisfaction,  the influence of work motivation on job satisfaction,the influence of transformational 
leadership, compensation and work motivation together on job satisfaction This research is a quantitative research. The 
population in this study are Mathematic teachers. The sample of the study was 75  teachers.Data collection was done by using 
questionnaire method. Data analysis technique used is regression technique supported by T test, path analysis test and classical 
assumption test with SPSS 20.00 for windows application. The result of data analysis with significance 0,05 shows that there is 
no positive and significant influence between transformational leadership to job 

satisfaction. There is no positive and significant influence between compensation on job satisfaction. There is a positive and 
significant influence between work motivation on job satisfaction. And There is a positive and significant influence of 
transformational leadership, compensation and work motivation on job satisfaction at mathematics Teachers 

Keywords: Transformational Leadership, Compensation, Work Motivation and JobSatisfaction.mathematics Teachers 
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1. Introduction  

According Putra et al. (2021); Praditya, R. A. (2020)Job satisfaction is an employee's emotional state that 

occurs or where there is no meeting point between the value of remuneration for employees and the company or 

organization with the level of remuneration that is desired by the employee concerned. received accordingly. 

According Putra et al. (2021); Praditya, R. A. (2020)Job satisfaction is basically something that is individual, each 

individual has a different level of satisfaction according to the value system that applies to him. Job satisfaction is 

an emotional statefun or unpleasant where employees see their work . Leadership basically contains the meaning 

as an embodimentthe behavior of a leader which concerns his ability to lead. Effective leadership will be able to 

encourage organizational motivationproductivity, loyalty and satisfaction of subordinates or members of the 

organization increases. According to Kotamena et al. (2020); Novitasari et al.(2021) states that humans are 

essentially leaders and eachhumans will be held accountable for their future leadership. Humans as leaders are at 

least able to lead themselves. Every organization must have a leader, who is ideally obeyed and respected by his 

subordinates. 

Compensation must also affect other aspects to increase work motivation which will have an impact on 

employee job satisfaction. According to Asbari et al (2020); Budi Hartono et al.(2020); Tri Suci Rokhani  (2020)) 

states that compensation is divided into two, there are direct compensation or indirect compensation, 

compensation is all income in the form of money, direct or indirect goods received by employees as compensation 

for services provided to companies. Motivation is an incentive to desire and a driving force for the will to worka 

person, each motivation has a specific goal to be achieved According to Purwanto et al (2020);Suryani et 

al.(2020)describing motivation is a problem related to how to encourage someone's passion to want to work hard 

by giving all the ability to realize organizational goals. 

According to Kotamena et al. (2020); Novitasari et al.(2021) Transformational leadership is the ability to 

inspire and motivate followers to achieve greater results than originally planned and for internal rewards. 

According to Purwanto et al (2020);Suryani et al.(2020)Leadership also has an important effect on work 

motivation and job satisfaction. As the opinion of Maryama, Hitam, Torsiman, and Balakrishnan in the bookEmed 

Taryaman (2016: 16), that the ideal influence where subordinates believe and will bond emotionally with the 

leader, here the leader becomes a model and behaves encouragingly by giving trust, appreciation and self-

confidence,or if there is no meeting point between the value of remuneration for employees and the company or 

organization with the level of remuneration that is desired by the employee concerned, this is intended if an 
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employee feels that the receipt of work services and the benefits received are appropriate, the employee will feel 

satisfaction workCompensation is a reward or reward for workers who have contributed in realizing the goals of 

the company, through activities called work (Hadari Nawawi 2005: ). According to Sihite et al (2020); Supratman 

et al  (2021); Suprapti et al . (2020)The purpose of providing compensation to employees is one other aspect of 

increasing work motivation which will have an impact on employee job satisfaction, Hadari Nawawi (2005: 315) 

describes compensation as an award or reward for workers who have contributed to realizing its goals, through 

activities called work. According to Sihite et al (2020); Supratman et al  (2021); Suprapti et al . 

(2020)Compensation that is given to employees fairly and appropriately for work performance and services that 

have been issued to organizational goals for the achievement of organizational goals is intended to stimulate the 

desire and driving force of an employee's will to work as motivation for work. In other words, compensation is 

given to employees as a form of company concern to improve employee job satisfaction at work. 

In general, work motivation is a feeling that drives the will to work. According to Purwanto et al 

(2020);Suryani et al.(2020)motivation is an incentive to desire and the driving force of a person's willingness to 

work, each motivation has a specific goal that wants achieved and  describing motivation is a problem related to 

how to encourage someone's passion to want to work hard by giving all the capabilities to realize organizational 

goals. Motivationvery much needed in an organization because with this motivation it is expected that every 

individual in an organization can work hard and enthusiastically to achieve high work productivity. Motive can be 

interpreted as a driving force that moves people to behave and act with certain goals. The motivation of an 

employee at work, with what the leadership gives to employees in their work. 

Because, motivation is one of the influences that can influence employees to do their job better. So that when 

employee motivation is achieved thenwill affect the employee's satisfaction. Transformational leadership has an 

effect on job satisfaction. According to Purwanto et al (2020);Suryani et al.(2020)the ideal influence where 

subordinates believe in the leader and will be emotionally attached to the leader, here the leader becomes a model 

and behaves encouragingly by giving trust, appreciation and self-confidence, to the leader and will be emotionally 

tied to a meeting point between the value of reciprocationemployment services for employees and companies or 

organizations with a level of remuneration that is desired by the employee concerned, this is meant if a 

personEmployees feel that the receipt of work services and rewards (compensation), which is received according 

to the employee's meal, According to Sihite et al (2020); Supratman et al  (2021); Suprapti et al . (2020)job 

satisfaction is the key to driving morale, discipline, and employee performance in supporting the realization of 

company goals. However, creating satisfaction is not easy, there are several factors that contribute to job 

satisfaction, from many factors including leadership. transformational, work motivation and compensation. 

The hypotheses in this study are: 

H1: the effect of transformational leadership (X1)  on job satisfaction (Y) 

H2: the effect of compensation (X2) on job satisfaction (Y) 

H3: the effect of work motivation (X3) on job satisfaction (Y) 

H4: the effect of transformational leadership (X1) , compensation (X2)  and work motivation on 

Satisfaction (Y) 
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Fig 1. Research Model 

2.Method 

The nature of the research used is quantitative research According to Kotamena et al. (2020); Novitasari et 

al.(2021) quantitative research methods can be interpreted as research methods based on the philosophy of 

positivism, used to research on certain populations or samples.The population in this study were 75 mathematics 

teachers. Sampling using a census technique which is a data collection technique that is taken by collecting the 

information needed from all related population units contained in the population. The census is a truth that can be 

justified and has a scientific level that tends to be higher than thatother techniques (Wiyono, 2011). By 

considering efficiency and effectiveness, this census technique is carried out if the population data is relatively not 

too large, if the population data is large, it will require a lot of time, effort, and money.With this statement, 

because the population is not greater than 100 employees, the authors take a sample of 100% of the total 

population, which is 75math teacher. 

3.Results And Discussion 

The results of the normality test using the Kolmogorov-Smirnov test show the Asymp value. Sig. (2 tailed) of 

0.211 whose value is greater than 0.05. This is a whole of the two 

normally distributed data.The multicoloniearity test results show that all independent variables have a VIF 

value less than 10 and a tolerance greater than 0.1, thus the multiple regression model used in this study does not 

contain multicollinearity symptoms.The results of the heteroscedasticity test show that none of the independent 

variables statistically significant affect the dependent variable having a significant value greater than 0.05. So it 

can be concluded that the regression model is not 

contains heteroscedasticity 

H1: Transformational Leadership Has No Effect on Job Satisfaction. The results showed that transformational 

leadership did not have a positive and significant effect on job satisfaction of mathematics teachers. These results 

are supported by regression analysis with the results of the t-value is greater than the t-table (0.254 <1.68107), 

with a probability value (0.843) greater than the significant level of 0.05, thus, it means that transformational 

leadership is not has a significant positive effect on job satisfaction in mathematics teachers.The results of this 

study are in line with Putra et al. (2021); Praditya, R. A. (2020); Asbari et al (2020); Budi Hartono et al. (2020); 

Tri Suci Rokhani (2020) that Transformational Leadership Has No Effect on Job Satisfaction 

H2: Compensation Has No Effect on Job Satisfaction 



Angga Pratama, Rahmi Andini Syamsuddin, Whina Ratnawati, Faisal, Vidya Amalia Rismanty, Denok Sunarsi 

 

 

3682  

The results of the second hypothesis test in this study indicate that compensation has no positive and 

significant effect on job satisfaction of mathematics teachers in the Operations Department, after statistical tests 

are carried out with the results of the t-count value smaller than the t-table (1.064 <1.68107), with a probability 

value ( 0.243) is largerfrom the significant level of 0.05 thus, the second hypothesis is rejected.The results of this 

study are in line with Supratman et al (2021); Suprapti et al. (2020); Purwanto et al (2020); Suryani et al. (2020); 

Asbari et al (2020); Budi Hartono et al. (2020); Tri Suci Rokhani (2020) that Compensation Has No Effect on Job 

Satisfaction 

H3: Work Motivation Has No Effect on Job Satisfaction 

The results of the triple hypothesis test in this study indicate that work motivation does not have a positive and 

significant effect on job satisfaction of mathematics teachers, after a statistical test is carried out with the results of 

the t-count value smaller than t-table (1.069 <1.68107), with a probability value. (0.291), which is greater than the 

significant level of 0.05, thus, it means that the employees' work motivation is ownedmathematics teacher is not 

yet in good category. The results of this study are in line with Purwanto et al (2020); Suryani et al. (2020); Asbari 

et al (2020); Budi Hartono et al. (2020); Tri Suci Rokhani (2020) that that work motivation does not have a 

positive and significant effect on job satisfaction of mathematics teachers. 

H4: Transformational Leadership, Compensation and Work Motivation Simultaneously Influence Job 

Satisfaction. `Transformational leadership, compensation and work motivation have a positive effect 

and is significant simultaneously on the job satisfaction of mathematics teachers. This shows if 

leadershiptransformational, compensation and work motivation are increased together, it will increase employee 

job satisfaction.The results of this study are in line with Putra et al. (2021); Praditya, R. A. (2020); Kotamena et 

al. (2020); Suprapti et al. (2020); Purwanto et al (2020); Suryani et al. (2020); Asbari et al (2020); Budi Hartono et 

al. (2020); Tri Suci Rokhani (2020) that Transformational leadership, compensation and work motivation have a 

positive effectand is significant simultaneously on the job satisfaction of mathematics teachers. 

4.Conclusion 

From the results of the analysis, a conclusion is obtainedThere is a positive influence between transformational 

leadership on job satisfaction.But it is not significant. There is a positive influence between compensation on job 

satisfaction. But notsignificant . There is a positive influence between work motivation and job satisfaction. But 

notsignificant . Simultaneously there is a positive and significant effect of transformational 

leadership,compensation and work motivation on job satisfaction 
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